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AMEND Senate Bill No. 1033 House Bill No. 1191*
by deleting all language after the enacting clause and substituting instead the following:
SECTION 1. Tennessee Code Annotated, Title 56, Chapter 7, is amended by adding
the following as a new part:
56-7-3501.
As used in this part:
(1) "Group disability income protection policy" means a short-term or
long-term group disability income protection policy instituted by an employer that:
(A) Provides income replacement benefits to an employee who is
limited from working, or unable to work, for an extended period of time
because of an injury or sickness; and
(B) Requires an employee covered under the policy to pay a
premium; and
(2) "Reasonable time period" means at least thirty (30) days prior to, and
again at least ten (10) days prior to, the initial payroll deduction of an employee's
premium.
56-7-3502.
(&) An employer, as defined in § 50-1-702, may pre-enroll an employee in a
group disability income protection policy and commence payroll deductions to pay a

premium without obtaining affirmative agreement from an employee, if:
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(1) The employer discloses to the employee the terms of the group
disability income protection policy, including the benefits, exclusions, and
premiums payable under the policy; and

(2) The employer provides the employee with notice of the pre-
enrolliment and a reasonable time period for declining coverage under the policy.
(b) The information provided in accordance with subsection (a) must:

(1) Bein clear and conspicuous language; and

(2) Describe the process by which an employee may exercise the
employee's right to decline coverage.

SECTION 2. This act shall take effect upon becoming a law, the public welfare requiring
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