TENNESSEE GENERAL ASSEMBLY FISCAL NOTE

SB 1017 - HB 915

March 8, 2013

SUMMARY OF BILL: Adds language to right-to-work law prohibiting governmental
bodies from enacting or enforcing a law, regulation, or ordinance that requires an employer to
accept or otherwise agree to any provisions that are mandatory or non-mandatory subjects of
collective bargaining under federal labor laws.

ESTIMATED FISCAL IMPACT:

NOT SIGNIFICANT

Assumptions:

e According to the Department of Labor and Workforce Development, there will be no
significant impact on the operations of the Department.
e Any impact on state or local governments as employers will be not significant.

CERTIFICATION:

The information contained herein is true and correct to the best of my knowledge.

Lucian D. Geise, Executive Director
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