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SUMMARY OF ORIGINAL BILL:  Prohibits employers, and employees of employers, 

who contract for services with a school, local board of education, or child care program, that 

have been convicted of a violent juvenile sexual offense, as classified by Tenn. Code Ann. § 40-

39-202, from coming in direct contact with school children or children in a child care program or 

from entering a school or child care facility when children are present 

 

 

FISCAL IMPACT OF ORIGINAL BILL:  

 

NOT SIGNIFICANT 

 

 

 

SUMMARY OF AMENDMENT (004314):  Deletes and rewrites the bill such that the 
only substantive change is to add sexual or violent sexual offenses committed on or after July 1, 

2013, to the list of offenses that shall preclude employment that requires direct contact with 

school children or children in a child care program, or prevent such person from entering a 

school or child care facility when children are present. 

 

 

 

FISCAL IMPACT OF BILL WITH PROPOSED AMENDMENT: 

 
 Unchanged from the original fiscal note.                
 

  

 Assumptions for the bill as amended: 

 

• The provisions of this bill as amended will not increase the number of background 

checks performed because background checks are required under current law for 

potential contract vendors of schools, boards of education, and child care programs. 
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• No fiscal impact on state or local government.   

   

   

  CERTIFICATION: 

 
 The information contained herein is true and correct to the best of my knowledge. 

        
Lucian D. Geise, Executive Director 
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