Finance, Ways & Means Committee 1

Amendment No. 3 to HB2284

Fitzhugh
Signature of Sponsor

AMEND Senate Bill No. 2297 House Bill No. 2284*
by adding the following new sections immediately preceding the last section and by
renumbering the subsequent section accordingly:
SECTION . Tennessee Code Annotated, Section 33-2-1202, is amended by
adding the following as a new subsection (e):
(e)

(1) Notwithstanding the provisions of subsection (b), only with
respect to organizations which contract with the division of intellectual
disabilities services for residential services, day services or supported
employment services, each such organization shall have a criminal
background check completed prior to employing any person who will be in
a position that involves providing direct care to a service recipient. If a
current employee of such organization has a change of responsibilities
that includes direct care to a service recipient, then the organization shall
have a criminal background check completed prior to such change. The
organization shall inform the employee that it will conduct a background
check. The employee shall:

(A) Provide past work history containing a continuous
description of activities over the past five (5) years;

(B) Identify at least three (3) individuals as personal
references, one (1) of whom shall have known the applicant for at
least five (5) years;

(C) Release all investigative records to the organization

for examination for the purpose of verifying the accuracy of
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criminal violation information contained on an application to work
for the organization; and
(D)

(i) Supply fingerprint samples to be submitted for a
criminal history records check to be conducted by the
Tennessee bureau of investigation or the federal bureau of
investigation; or

(il) Release information for a criminal background
investigation by a state licensed private investigation
company.

(2) An organization which contracts with the division of intellectual
disabilities services for residential services, day services or supported
employment services shall check past work and personal references prior
to employment of applicants. At a minimum such organization shall
communicate directly with the most recent employer and each employer
identified by the applicant as having employed the applicant for more than
six (6) months in the past five (5) years. The organization shall
communicate directly with at least two (2) of the personal references
identified by the applicant. Prior to employment, the organization shall
submit the information required to be provided by this subsection (e) to
the entity that will conduct the criminal background check.

SECTION . Tennessee Code Annotated, Section 33-2-1202(c), is amended
by designating the existing language as subdivision (a) and by adding the following
language as a new subdivision (2):

(2) The provisions of this subsection and subsection (b) shall not apply to
organizations which contract with the division of intellectual disabilities services
for residential services, day services or supported employment services and such
organizations shall comply with the provisions of subsection (e).
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